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Reporting Period: July-November 2021 
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Project completion date: 28, January 2022 
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                                                                     Zenayeneh Girma    

 

 
 

 
 
This progress report presents the main findings of institutional response plan to prevent school 
related gender violence capacity building conducted by the responsible YCDF project officer(s) 
and covers the following: 
 

 Summary and Background 
 Description of project implementation for the period under review 
 Progress towards results 
 Sustainability 
 Implementation Schedule  
 Visibility 
 Challenges and lessons learnt and modifications to the project 
 Annexes 
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1. Summary and Background 

Violence against women and girls (VaWG) is a complex social problem. It is a consequence of 

gender inequalities deeply rooted in the patriarchal norms and unbalanced power relations and 

it is a mechanism through which gender inequalities are established and maintained. Exposure 

to various forms of harm and life in fear prevents women to fully realize their own potentials, 

reducing their wellbeing, but also reducing their contribution to the development of the society. 

As a result, prevention and elimination of all forms of violence against women and girls, is, from 

both humanistic and develop mentalist perspectives, the responsibility of the whole society. In 

such a context, the duty bearers are institutions and individuals. Institutions have the obligation 

to prevent, sanction perpetrators and protect and empower victims. Individual citizens have the 

obligation to recognize and denounce violence. Both have the responsibility to promote zero 

tolerance to violence.  

 

Education sector policies and plans in Ethiopia articulate concerns about girls’ access to, 

retention and performance in school. In line with the EFA and MDGs, and now SDGs gender 

strategies have largely been concerned with girls, which is perhaps unsurprising in view of the 

continuing gender disparities in accessing and progressing through school in the country. 

Violence is mentioned sporadically in Education Sector Plans, mainly as a barrier to schooling. 

Ethiopia’s ESDP V (2015) and Gender Strategy for the Education and Training Sector (MOE, 

2015) emphasize female access, competitiveness and competency in all phases of education, 

with a plan to address barriers to girls’ participation in education, including accessible, safe and 

healthy school environments, and implementation of the code of conduct on prevention of 

SRGBV (which sets out sanctions against different forms of violence).  

 

Despite this commitment, GBV prevention and response mechanism in Ethiopia are not yet 

institutionalized. The little efforts are faced by a myriad of obstacles which if not tacked might 

lead to erosion of the gains already made. Given the complex nature of SRGBV, the lack of 

understanding that surrounds the concept and the sensitive nature of the issues, there are a 

number of challenges facing education systems, governments and policymakers, as well as 

individuals in schools and communities, when it comes to addressing SRGBV.  

  

Indeed, Learning Institutions play great role in this regard, as both direct beneficiaries of 

interventions and as mediating institutions through which good project practices can spill over 

to the public at large. Particular to formal employment positions in Ethiopia, although the trend 

shows improvement, there remains a lot in the country to close the wide gap. Indeed, Ethiopia 

belongs to one of the high gender inequality parts of the world.  
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On the top of that, removal of high gender inequality cannot be done overnight since; 

inequalities in education among a cohort do have perpetuating effect in the world of work and 

economic inequalities. 

 

Evidence indicates that School-Related Gender-Based Violence (SRGBV) affects millions of 

children and adolescent girls across Ethiopia. It is one of the worst manifestations of gender 

discrimination and violates a wide range of children’s rights. Education is critical in empowering 

and transforming the lives of young people, especially girls, yet widespread gender-based 

violence in and around schools seriously undermines the achievement of quality, inclusive and 

equitable education for all. Gender stereotyping is one of the main reasons for the high number 

of sexual harassment cases reported in the education sector in Ethiopia and other jurisdictions. 

Only if the sociopolitical, historical and cultural factors underlying this phenomenon are fully 

understood can sexual harassment ever be eliminated. As part of the expanding global village, 

Ethiopia has a variety of cultures of which the education sector must take cognizance in order to 

fully eradicate all forms of sexual harassment in education.  

 

Whereas, sexual harassment often begins in elementary school it often escalates in high school, 

both in frequency and type, as student’s progress through school to tertiary institutions. This 

phenomenon has been described as a ―disturbingly prevalent trend.‖ Sexual harassment at 

campuses has been understood as the exercise of power by specific individuals, and it has been 

dealt with via insufficient policies and grievance procedures. In the absence of a clear and 

unambiguously formulated harassment policy with a policy statement confirming zero tolerance 

for sexual harassment, this problem will not be uprooted. Females in particular will remain the 

victims of their sexuality, thus being denied the fundamental rights guaranteed in the 

Constitution.  

 

Therefore, preventing and responding to CRGV requires a whole campus approach that 

addresses the drivers and root causes of violence at both the campus and the community levels. 

Monitoring the progress of a whole campus approach necessitates a thoughtful and 

comprehensive framework that can capture change across multiple levels. This intervention 

consequently outlines a monitoring framework with corresponding indicators for the eight 

minimum standards, which can be used to track change at the college grounds at regional and 

national levels. 

 

Finally, government authorities, relevant stakeholders and practitioners have acknowledged 

that the various issues, of campus related gender violence and prevention modalities need to be 

strengthened and better understood and capacity-building is necessary to assist Colleges of 

teacher education   authorities and relevant stakeholders in oromia regional state. 
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The activities implemented within the framework of this project aim: 

 

1.1. Main Objectives 

a) Development of Minimum standards  as implementing  tools to prevent and response to 

campus based gender violence in Colleges of teacher education and ; 

b) Development of updated code of conduct for effective prevention of SRGV in and out of 

campus environments.  

. 

1.1.1. Specific Objectives 

 

a) Support the Federal MOE gender directorate to review and update the code of conduct 

for the prevention of school based gender based violence for Ethiopia.  

b) Adapt the updated code of conduct and minimum standard guideline for the CTEs of 

Oromia region.  

 

c) Analyze and update the learning the learning document from the work of UNESCO with 

the CTEs in Oromia region and develop a print ready document.  

2. Description of Project Implementation for the Period under Review 

 

2.1. Activities Undertaken 

At the onset of the project, UNESCO nominated YCDF as a responsible organization and 

implementing partner of this project and future activities on SRGBV and CBGV. YCDF in 

cooperation with UNESCO reviews and identifies any required need for adjustment or 

improvement of interventions in campus based gender violence prevention and response and 

follow-up. 

Item 

 

Activity Description Output 

1.  Support the Federal MOE 
gender directorate to review 
and update the code of conduct 
for the prevention of school 
based gender based violence for 
Ethiopia.    

Analysis of current code of 
conduct policies, structures and 
approaches and their 
effectiveness in the country. 
 

Preparation of updated  
Code of conduct zero draft, 
ready for validation 
workshop. 

2.  Adapt the updated code of 
conduct and minimum standard 
guideline for the CTEs of Oromia 
region.  
 

 Capacity building of college 
community how to integrate 
updated code of conduct and 
minimum standards in Campus 
related gender violence action 
plan. 

Workshop organized and plan 
generated from the workshop 
by the participants. 
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3.  Analyze and update the learning 
document from the work of 
UNESCO with the CTEs in 
Oromia region and develop a 
print ready document.   

The purpose of the evaluation of  
the UNESCO  learning were to:  
 Assess the extent to which the 

Life Skill Based Sexual 
Reproductive Health 
(LSBSRHE) program is being 
implemented as intended. 

 Assess whether the intended 
outcomes were achieved, and 
whether there were any 
unintended outcomes. 

 Identify lessons learned, 
exploring what has worked 
well in each project, what has 
not worked as well and make 
recommendations to 
strengthen the LSBSRHE 
project in the future.  

 Assess the extent to which 
each LSBSRHE project has 
been adapted to meet the 
needs of the students.  

 

The evaluation found the  
following ):   

 LSBSRHE successfully 
improved girls’ social, 
emotional, and 
psychological wellbeing 
and positively affected 
gender attitudes.   

 Participating girls were 
twice as likely to report 
trusting teachers about 
reproductive health issues.  

  The programme 
significantly strengthened 
girls’ knowledge of GBV 
services. 

 The programme was 
successful in equipping 
adolescent girls with life 
skills and positively 
influenced girls’ gender 
attitudes.  

2.2. Problems Encountered In Project Delivery And Corrective Actions Taken 

 

Delay in project progress – shift in start of planed activities in participating collage of teachers 

education and the federal Ministry of Education - Due to unforeseen circumstances and the 

current situations in the country and associated re-scheduling difficulties for similar 

organizational tasks like for example the institutional support for Oromia Education bureau on 

experiences in SRGBV assessments of lessons study in the respected 13 Oromia CTEs’. Indeed, 

we have attempted to correct these scheduling conflicts but have been unable to come to any 

solution that would allow us to finish by our project deadline. 

 

3. Sustainability  

 The capacity building workshops created a better cooperation between the relevant 

college authorities and  government authorities, academia, community, NGOs 

and UNESCO to enhance  and promote GBV  prevention in higher educational 

institutions  

 Youth and culture development foundation has been reinforced as responsible 

organization in providing capacity building for teachers, staff and college   leaders in 

Oromia regional state in prevention GBV in and around campuses.  

 YCDF ensured its support and lead activities related to analyzing and updating code 

of conduct for MoE. 
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 Oromia Regional State authorities as well as project partners have recognized the 

importance of preventing GBV in colleges and universities and are keen in further 

partnership with UNESCO in scaling up this approach. 

 

4. Implementation Schedule 

Sl. Milestones  Original Time-plan Revised Time-Plan 

1 Support the Federal MOE gender directorate 

to review and update the code of conduct for 

the prevention of school based gender based 

violence for Ethiopia.   

20 July 2021 20 January 2022 

2 Operationalization of Policies and Procedural 

Audit Guide (Gender and Health Club) 

and Familiarization of Minimum Standard for 

Prevention and 

 Responses to Campus Related Gender Based 

Violence in the 13 CTEs and Gathering of 

Additional Information for the Learning 

Documents  

July 2021 January 2022 

3 Analyze and update the learning document 

from the work of UNESCO with the CTEs in 

Oromia region and develop a print ready 

document.   

15 September 2021 January 2022 

4 Submission 2nd of final Financial and narrative 

Report showing support to the MOE and CTEs
 

30 November 2021 27 December 2021 

5 Submission of Final financial and narrative 

report showing all activities implemented and 

funds used per the IPA 

15 December 2021 28 January 2022 

 

 

5. Visibility 

 Project brochure produced and disseminated to relevant stakeholders 

 Action plans generated from two workshops, disseminated to relevant stakeholders 

 The donor is being acknowledged in all printed and online documents 

 The project activities and outcomes are being published on YCDF  website 
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6. Challenges, Lessons Learnt and Modifications to the Approved Project 
 

• Negative perception of some college leaders about the Life Skills Based Sexual and 

Reproductive Health Education program due unsubstantiated information within  the 

college community 

• Communication gap   between MoE and code of conduct evaluating and updating task 

force.  

• Some uncertain circumstances and the current situations in the country and associated 

re-scheduling difficulties for similar organizational tasks Oromia CTEs’. 

• Collage of Teachers Education high expectations from continuity of the program.  
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Annexes  

List of publications, evaluation reports and other outputs/deliverables, when 
applicable: 

a. Lesson Learned Report : Life Skills Based Sexual and Reproductive Health Project 
b. Minimum standards for prevention and response to campus based  gender 

violence  in Higher education Institutions  
c. Updated code of conduct recommendations for MoE 

 


